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Go fromstrength
to strength
Whetheryou’reaquickthinker,agood
talkeroracreativespark, it’syour individual
strengthswe’re interested in,not justwhat
you’restudying.

Peoplewhodowhatthey’renaturallygood
at intheircareersgofurther, faster,and
haveamoreenjoyabletimegettingthere.

Ifyouwanttogofromstrengthtostrength,
working inateamthathelpsourclients
solvesomeofthemost interesting
challenges inbusiness, thenget intouch.

Wehavegraduateandundergraduate
opportunitiesavailablenowinAssurance
andTax.

Visitwww.ey.com/channel_islandsor
emailJackieHankinat jhankin@uk.ey.com
to learnmoreaboutusandthekindofrole
that’sright foryou.

T
HIS year has seen Jersey Finance’s
School Roadshow Programme rein-
forcing its partnerships with many of
the Island’s secondary schools in
order to educate and inform local stu-

dents on the finance industry and the wealth
of opportunities that exist within it.

Reaching more than 650 students so far, we
have provided them with the opportunity to
learn more about the wider global economy and
local finance industry. Presentations on the re-

cent financial crisis have outlined its effects at a
global, local and personal level, while talks on
specific industry sectors have allowed for a
greater understanding of the varied professions
that the industry offers. Our new Crisis to Op-
portunity module also outlines how the industry
is looking to overcome the affects of the credit
crunch by investing in the developing countries
of Brazil, Russia, India and China.

Students have also been invited to learn more
about themselves by participating in psychome-

tric tests, which get them
thinking about their skill
sets and personality types,
and CV-writing workshops
have given valuable insight
into the job application
process.

Work experience opportu-
nities offered through our
Your Life in Finance initia-
tive have also allowed local
students to gain hands-on ex-
perience within Jersey’s
largest industry, aiding in

the important decisions they must make when
considering their future careers. Having placed
28 local students and undergraduates in various
roles within the finance industry this year, we
look to build on this success in 2011.

As well as preparing and developing students
for the challenges and opportunities of employ-
ment, Jersey’s finance industry is also commit-
ted to attracting talented individuals back to the
Island. Jersey Finance is therefore working to
stay in touch with local undergraduates and
graduates.

Lots of useful information on the various sec-
tors that exist within the finance industry and
interview and application techniques, as well as
facts and figures about the finance industry as a
whole can be found in the careers section of our
website.

W e have also developed a Facebook page
dedicated to students, graduates and
undergraduates. This is a must for any-

one considering a career in finance, providing
up-to-date information on placement opportuni-
ties within the industry, insights into the poten-
tial career paths available within the industry,
success stories from industry professionals and
general help and advice.

Looking forward to 2011, Jersey Finance will

continue the work it has been doing with local
secondary schools through its School Roadshow
Programme. Next year sees the 50th anniversary
of the modern finance industry and, to celebrate
this, we will be adding a new Financial Heritage
module to the programme, which will outline
the important role that the finance industry has
played in Jersey’s recent history.

A career in finance offers a wealth of roles –
ranging from banking to HR, accountancy to
marketing – in a dynamic, fast-paced industry.
Jersey Finance not only wishes to continue
highlighting the breadth of opportunity that ex-
ists within the sector, but also to provide the in-
dustry professionals of tomorrow with the tools
and information required to succeed.

For more information, visit www.jerseyfi-
nance.je/careers or search ‘Jersey Finance Ca-
reers’ on Facebook.

I
THINK it is fair to say that recruit-
ment as a career choice may not have
been the most motivating area to
move into over the last couple of
years. With fewer vacancies than in

previous years, and with hearing day in
and day out doom and gloom news, it has
not always been a particularly positive
place to be.

However, there are some signs that the
market is improving - particularly in the fi-
nance sector.

Generally in a period of belt-tightening,
companies have tended to put in a stop gap
by recruiting short-term professional con-
tractors, but even this has not been the case.
It would seem that companies have just
clenched their teeth and got by on the staff
they have already.

Demanding clients may see the current sit-
uation as a time for a slower decision-making
process in the recruitment of new staff, at
times waiting for the 100% perfect fit. Very
frustrating for the high-flying candidate and
for the recruiting agency knowing they have
offered an excellent candidate.

But it is not all bad news, sectors such as
finance have started to hire again. We are
seeing the return of senior secretarial
roles/executive assistant roles, these being
almost the first to be released in the on-rush
to recession. Overall the market is pretty
tough. We fully expect recruitment to be
very subdued and conservative for many
months to come.

It would seem that financial services was
the first into recession so historically may
well be the first to come out of it. However, the
waiting game should not be wasted. At Brom-
ley Sanders we often discuss and recommend
to our unemployed professional candidates
how, where and what to focus their attention
on, such as commencing the next level of any
professional exams they may have done in the
past or even attending evening classes that
could improve their marketability such as in
computer studies, web design and of course
bookkeeping or accounting which may also be
of interest to them in any case.

The next stage is to make sure your CV
covers all those skills and opportunities

you may have encountered that could make
the difference in you getting an interview
or having your CV brushed aside. Rumour
has it that a CV more than two pages long
puts prospective employers off but then
again there is no point condensing what
you have undertaken if you miss something
that could be very relevant to the position
on offer. It is clearly a balancing act and one
that your agency will advise upon.

Here at BromleySanders we have been
very fortunate in that with our long exist-
ing network of contacts we often will re-
ceive that special individual role that could
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A career in finance offers
a wealth or roles – from
banking to HR,
accountancy to marketing

Richard Frazier: ‘Reaching more than 650 students so far, we have provided them with the
opportunity to learn more about the wider global economy and local finance industry’
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